
WAC 192-620-025  What happens if an employee is being condition-
ally paid benefits?  (1) If an employee is a continued claim recipi-
ent, and eligibility is questioned by the department, the employee 
will be conditionally paid benefits for weeks the employee claims 
without delay.

(2) The employee may request the department to hold conditional 
payments until the question of eligibility is resolved when the em-
ployee has been notified the department questions their eligibility.

(3) An overpayment for a conditionally paid week cannot be waived 
and must be repaid.
[Statutory Authority: RCW 50A.04.215. WSR 19-13-001, § 192-620-025, 
filed 6/5/19, effective 7/6/19.]
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